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IndustriALL Global Union calls on Gates Corporation and Rapro 
Kimya in Turkey to respect trade union rights and enter into 

dialogue with Lastik-Is 
 

Dear Sirs, 

I am writing this letter to you on behalf of IndustriALL Global Union, representing more than 
fifty million workers in the manufacturing supply chain in 140 countries, including Turkey, to 
urge Gates Corporation and its Turkey subsidiary Rapro Kimya to respect trade union rights, 
to stop harassing union members and enter into dialogue with Lastik-Is as soon as possible.  
Please note that Lastik-Is (Petroleum, Chemical and Rubber Industry Workers’ Union of 
Turkey) is one of the affiliates of IndustriALL Global Union in Turkey. 

A sufficient majority of workers at the operations of the Gates Corporation’s subsidiary Rapro 
Kimya Turizm Bilişim San. ve Tic. A.Ş.in Kemalpaşa, Izmir and Turgutlu, Manisa exercised 
their fundamental right to join a union, which is guaranteed by national labour law and 
international core labour standards, and thus became members of Lastik-Is. 

Furthermore, the Ministry of Family, Labour and Social Services confirmed on 6 December 
2019 that Lastik-Is had obtained the legal sufficient majority for being eligible to conduct 
collective bargaining negotiations at Rapro Kimya.  

Rather than fulfilling the requirements of the certificate issued by the Ministry of Family, Labour 
and Social Services, your management has challenged the document at a judiciary process 
claiming that Lastik-Is does not have a sufficient legal majority. This is a well-known tactic by 
employers in Turkey to use the gaps in labour legislation to stall the process of collective 
bargaining negotiations.  

It came to our knowledge that your management continues to press the union members to quit 
the union. It is also in our knowledge that 13 union members were forced to leave their jobs 
because of so-called decline in business, but as far as we are concerned this was a clear 
message to all the workers to stay away from union membership. 

You must know that fundamental labour rights, including the right of employees to organize 
and bargain collectively through the trade union of their choice, cannot be a matter of 
negotiation since they are enshrined in national and international legislation. 

We find the situation in Rapro Kimya operations unacceptable. 
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The members of Lastik-Is demand that your company drop the court case and engage in 
collective bargaining negotiations as soon as possible. It is important that you act quickly as 
tensions are rising in the workplace as a result of sheer frustration at your inaction and 
recalcitrant stance.   

Lastik-Is is a mature union, known for its very constructive labour relations in Turkey, which 
has a clear understanding of the importance to strike a balance between sustainability of 
enterprises and workers’ rights and interests. 

Therefore, we urge the Gates Corporation and its subsidiary Rapro Kimya to respect 
fundamental workers’ rights, to stop pressure over the union members and engage in good- 
faith dialogue and negotiations with Lastik-Is.   

We truly hope that the Gates Corporation and Rapro Kimya will take immediate corrective 
measures, and that, as a result, it will not be necessary for IndustriALL Global Union to take 
any further action, particularly vis-à-vis your main customers with which we have global level 
engagements.  

I anticipate your swift response and action. 

Sincerely,  

 

Valter Sanches 

General Secretary  

 

CC:  
Alaaddin Sari, General President, Lastik-Is 
 
 
 


